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Organizations, Artifacts and Practices (OAP) workshop in Rome

Editorial Board Membership

1999 - 2000: Editorial board membership - Comptabilité, Contréle, Audit

2014 - 2019: Editorial board membership - Finance Contrdle Stratégie

2011 - 2011: Editorial board membership - Gérer et Comprendre

2016 - Now: Editorial board membership - Gérer et Comprendre

2014 - 2016: Editorial board membership - Organization Studies

2018 - Now: Editorial board membership - Organization Studies

2011 - 2016: Editorial board membership - Revue Francaise de Gestion

2018 - 2018: Editorial board membership - Revue Francaise de Gestion

SERVICES

1950 - Now: Member of the management of the Master Recherche "Gestion et Dynamique

des Organisations" Université Paris X - ESSEC - Ecole Polytechnique - Ecole
des Mines de Paris - ESCP-EAP.


http://www.tcpdf.org

