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2010 Participant centered learning and case writing
(Harvard Business School United States of America)

CAREER

FULL-TIME ACADEMIC APPOINTMENTS
2005 - 2007-08-31 Assistant Professor (ESSEC Business School France)

2007 - 2012-08-31 Associate Professor (ESSEC Business School France)

2012 - Now Professor (ESSEC Business School France)

OTHER ACADEMIC APPOINTMENTS
2011 - 2020-01-01 Visiting Professor (Eada Business School Barcelona Spain)

2013 - 2013-12-31 Visiting Professor (Centrum Graduate Business School, Pontificia Universidad
Catolica del Peru Peru)



2007 - 2014-12-31 ESSEC Co-Director, Chair of Leadership and Diversity (ESSEC Business
School France)

2019 - 2020-07-01 Visiting Professor (Universidad de los Andes Colombia Colombia)
2018 - 2018-08-01 Visiting Professor (FGV EAESP Brazil)

2001 - 2005-03-31 Associate Professor (tenured) (University of Guelph Canada)

PUBLICATIONS

PRESS ARTICLE, VIDEO OR OTHER POPULAR MEDIA
GROSCHL, S. (2025). Shedding Light on Women’s Work. ESSEC Knowledge.

GROSCHL, S. (2006). L'innovation nourrie par la diversité. Que nous apprend le management des
personnes handicapées ? Les Echos, pp. 1-4.

GROSCHL, S. et ADAM, J. (2008). Une opportunité d'emploi pour les personnes handicapées. Les

Echos, pp. 12.

GROSCHL, S. et ADAM, J. (2008). L'entreprenariat: une opportunité d'emploi pour les personnes
handicapées. Les Echos.

GROSCHL, S. (2020). Preparing Students for 2020 and Beyond? The full-time MBA curricula of

leading business schools. Council on Business and Society, ESSEC Knowledge.

GROSCHL, S. (2020). Repenser la recherche en management. Conférence des Grandes Ecoles.

GROSCHL, S. (2015). Compagnies aériennes: le confort devrait-il engendrer un co(t
supplémentaire? Huffington Post.

GROSCHL, S. (2015). COP 21: 3 Lessons from Lima. ESSEC Knowledge.
GROSCHL, S. (2015). Fighting Corruption with Education. ESSEC Knowledge.
GROSCHL, S. (2013). Gestion de la diversité des équipes professionnelles de football: Lessons sur

le/de football. Huffington Post.

GROSCHL, S. (2015). Hacia un liderazgo responsible: Stefan Groschl. La Prensa.

GROSCHL, S. (2015). Sustainability: A Framework to Help Corporations Break Free from Old
Habits. ESSEC Knowledge.
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GROSCHL, S. (2015). Trop de mails au bureau: 7 astuces a adopter (et 2 piéges a éviter).
Huffington Post.

GROSCHL, S. (2019). Changer le monde. Monde des Grandes Ecoles Universités Le Magazine.

GROSCHL, S. (2021). What Does Sustainability Look Like in Informal Economies? ESSEC
Knowledge.

GROSCHL, S. (2021). Go For Gold: What It Takes to Plan the Olympic and Paralympic Games.
ESSEC Knowledge.

GROSCHL, S. (2021). Taking the Lead in Making a Difference: The Role of Business Schools.
ESSEC Knowledge.

PREFACES OF A BOOK

GROSCHL, S. (2013). Introduction. Dans: Uncertainty, Diversity and the Common Good. 1st ed.
Gower, pp. 1-5.

PUBLISHED CASES

GROSCHL, S. et TAKAGI, J. (2012). Gender diversity in Renault's showrooms: challenges ahead.
ESSEC Business School.

GROSCHL, S. (2013). Le fiasco de Knysia or a question of leadership failure? ESSEC Business
School.

GROSCHL, S. (2017). The Whys and Hows of Becoming a Responsible Leader: The Case of
Puma's Jochen Zeitz. ESSEC Business School.

GROSCHL, S. (2022). FC Bayern Munich and Qatar Airways: A Question of Sportswashing?
ESSEC Business School.

CONFERENCE PROCEEDINGS

GROSCHL, S. et DOHERTY, L. (1999). Conceptual and Methodological Problems in Measuring the
Influence of National Culture on Management. Dans: CHME 8th Annual Hospitality Research
Conference. Surrey: University of Surrey, pp. 424-426.

GROSCHL, S. et EVERS, F. (2002). Evrs, Rush and Berdrow's Base Competencies within a Cross-
Cultural Context. Dans: The Administrative Sciences Association of Canada: Where East meets
West. Winnipeqg: Administrative Sciences Association of Canada (ASAC).
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HAHN, T., GROSCHL, S. et GABALDON, P. (2019). The role of paradoxical and intuitive thinking in

successful women leadership careers. Dans: 35th EGOS Colloquium. Edinburgh: European Group
for Organizational Studies (EGOS).

GROSCHL, S., HAHN, T. et GABALDON, P. (2022). Lone fighters or with a helping hand? How

successful women leaders navigate career paradoxes. Dans: 38th EGOS Colloquium Vienna.
Vienna: European Group for Organizational Studies (EGQOS).

GROSCHL, S., VAN HOOF, B. et WACHIRA , M. (2025). Exploring the Role of Women on Boards in
Shaping Environmental, Social and Governance (Esg) Activities in Commercial Banks in Sub-

Saharan Africa. Dans: EURAM 2025: Managing with purpose, University of Florence. Florence:

European Academy of Management (EURAM).

GROSCHL, S. et GABALDON, P. (2015). Daring to Resist Temptations of Doing Business as Usual:

The Case of Puma. Dans: Business for Society. Erasmus University of Rotterdam.

TAKAGI, J. et GROSCHL, S. (2007). The Diversity of Diversity: Exploring Different Meanings of

Diversity. Dans: 2007 European Group of Organisational Studies. European Group for
Organizational Studies (EGOS).

GROSCHL, S. et DOHERTY, L. (1998). Diversity Management in International Hotel Chains in San
Francisco. Dans: CHME 7th Annual Hospitality Research Conference. Glasgow: Caledonian
University, pp. 98-99.

GROSCHL, S. et DOHERTY, L. (2000). Diversity Management - Fact or Fiction? Dans: EGOS (
European Group of Organisational Studies) Colloguium 2000. Helsinki: Helsinki School of
Economics.

GROSCHL, S. et DOHERTY, L. (2000). National Culture and its Influence on the Appraisal process:

An Exploratory Study. Dans: International EuroCHRIE 2000 Convention and Expo. New Orleans:
EuroCHRIE.

GROSCHL, S. et DOHERTY, L. (2000). The Appraisal Process - A Case Study. Dans: CHME 9th
Annual Hospitality Research Conference. Huddersfield: University of Huddersfield.

GROSCHL, S. (2002). Assessing Culturally Diverse Faculties: The Appraisal Process within a Cross

Cultural Context. Dans: Sixth International Conference on Social Values. Oxford: University of
Oxford.

GROSCHL, S. (2003). Aboriginal employment practices in Canada's gaming industry. Dans:

International CHRIE 2003 Conference. Palm Springs: Council on Hotel, Restaurant and Institutional
Education.

GROSCHL, S. et FIGUEROA, N. (2003). Current employement practices focusing on physically

disabled employees in the hotel industry. Dans: Euro CHRIE 2003 Conference. Bad Honnef:
EuroCHRIE.
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