Junko TAKAGI takagi@essec.edu

Professeur enseignant

Département: Management
Campus de Cergy

DIPLOMES
DIPLOMES
1997 Ph.D. en Sociologie
(Stanford University Etats-Unis)
1950 AM
(Stanford University Etats-Unis)
1950 MA
(University of British Columbia Canada)
1950 BA
(Tokyo University of Foreign Studies Japon)
CARRIERE

POSITIONS ACADEMIQUES PRINCIPALES
1997 - 2008-08-31 Professeur enseignant assistant (ESSEC Business School France)

2008 - 2012-08-31 Professeur enseignant associé (ESSEC Business School France)

2012 - Présent Professeur enseignant (ESSEC Business School France)

AUTRES POSITIONS ACADEMIQUES

2007 - 2026-08-31 Professeur titulaire de la chaire Leadership & Diversity (ESSEC Business
School France)

2021 - 2026-08-31 Directrice Académique du programme Executive MBA ESSEC & Mannheim (
ESSEC Business School France)



PUBLICATIONS

ACTES D'UNE CONFERENCE

TAKAGI, J. et GROSCHL, S. (2007). The Diversity of Diversity: Exploring Different Meanings of

Diversity. Dans: 2007 European Group of Organisational Studies. European Group for
Organizational Studies (EGOS).

GROSCHL, S. et TAKAGI, J. (2008). Gérer la Diversité culturelle au sein du personnel en France.

Dans: Faire vivre la Diversité: Les quatriemes rencontres internationales de la Diversité - IAE de
Corse, Corte. |IAE de Corse.

GROSCHL, S. et TAKAGI, J. (2008). Understanding Diversity and Managing a Multi-cultural

Workforce: The Case of France. Dans: Proceedings of the LAEMOS 2008 Conference: Managing
Culturally Diverse Organizations. FGV Editora.

GROSCHL, S. et TAKAGI, J. (2009). A Model of Individual Perceptions of Diversity and Its

Implications for Managing Diversity. Dans: Les Cinquiemes Rencontres Internationales sur la
Diversité. IAE de Corse.

COMMUNICATIONS DANS UNE CONFERENCE

TAKAGI, J. (2014). "My Wife is a Gangster": Women in Leadership. Dans: 30th European Group for
Organization Studies (EGOS) Colloguium 2014.

TAKAGI, J. (2012). Executive and Non-Executive Women on Corporate Boards in France: Lessons
from Norway. Dans: 3rd Women on Board Workshop.

TAKAGI, J. et MOTEABBED, S. (2012). Gender Quotas, Types of Women on Board and Role

Modeling: Towards a Sustainable Model of Gender Diversity on Corporate Boards. Dans: 28th
EGOS Colloguium 2012.

TAKAGI, J. (2011). Leading Global Teams: Leaders' Perceptions of Team Functions and
Processes. Dans: EJIM Global Leadership Conference 2011.

TAKAGI, J., BAYLON, D. et SZENDY, A. (2014). Leading in Turbulent Times: The Case of Volume-
Based Leadership. Dans: 30th European Group for Organization Studies (EGOS) Colloguium 2014.

HONG, J., TAKAGI, J. et SCHNEIDER, S. (2013). Culture Work: How Much Multicultural Employees
Negotiate Their Cultural Identity in the Workplace and its Implications for How They Work. Dans:
29th EGOS Collogquium 2013.



https://faculty-new.essec.fr/research/5121-the-diversity-of-diversity-exploring-different-meanings-of-diversity
https://faculty-new.essec.fr/research/5121-the-diversity-of-diversity-exploring-different-meanings-of-diversity
https://faculty-new.essec.fr/research/5121-the-diversity-of-diversity-exploring-different-meanings-of-diversity
https://faculty-new.essec.fr/research/5121-the-diversity-of-diversity-exploring-different-meanings-of-diversity
https://faculty-new.essec.fr/research/5121-the-diversity-of-diversity-exploring-different-meanings-of-diversity
https://faculty-new.essec.fr/research/4639-gerer-la-diversite-culturelle-au-sein-du-personnel-en-france
https://faculty-new.essec.fr/research/4639-gerer-la-diversite-culturelle-au-sein-du-personnel-en-france
https://faculty-new.essec.fr/research/4639-gerer-la-diversite-culturelle-au-sein-du-personnel-en-france
https://faculty-new.essec.fr/research/4639-gerer-la-diversite-culturelle-au-sein-du-personnel-en-france
https://faculty-new.essec.fr/research/4639-gerer-la-diversite-culturelle-au-sein-du-personnel-en-france
https://faculty-new.essec.fr/research/5196-understanding-diversity-and-managing-a-multi-cultural-workforce-the-case-of-france
https://faculty-new.essec.fr/research/5196-understanding-diversity-and-managing-a-multi-cultural-workforce-the-case-of-france
https://faculty-new.essec.fr/research/5196-understanding-diversity-and-managing-a-multi-cultural-workforce-the-case-of-france
https://faculty-new.essec.fr/research/5196-understanding-diversity-and-managing-a-multi-cultural-workforce-the-case-of-france
https://faculty-new.essec.fr/research/5196-understanding-diversity-and-managing-a-multi-cultural-workforce-the-case-of-france
https://faculty-new.essec.fr/research/4329-a-model-of-individual-perceptions-of-diversity-and-its-implications-for-managing-diversity
https://faculty-new.essec.fr/research/4329-a-model-of-individual-perceptions-of-diversity-and-its-implications-for-managing-diversity
https://faculty-new.essec.fr/research/4329-a-model-of-individual-perceptions-of-diversity-and-its-implications-for-managing-diversity
https://faculty-new.essec.fr/research/4329-a-model-of-individual-perceptions-of-diversity-and-its-implications-for-managing-diversity
https://faculty-new.essec.fr/research/4329-a-model-of-individual-perceptions-of-diversity-and-its-implications-for-managing-diversity
https://faculty-new.essec.fr/research/5259-my-wife-is-a-gangster-women-in-leadership
https://faculty-new.essec.fr/research/5259-my-wife-is-a-gangster-women-in-leadership
https://faculty-new.essec.fr/research/5934-executive-and-non-executive-women-on-corporate-boards-in-france-lessons-from-norway
https://faculty-new.essec.fr/research/5934-executive-and-non-executive-women-on-corporate-boards-in-france-lessons-from-norway
https://faculty-new.essec.fr/research/6041-gender-quotas-types-of-women-on-board-and-role-modeling-towards-a-sustainable-model-of-gender-diversity-on-corporate-boards
https://faculty-new.essec.fr/research/6041-gender-quotas-types-of-women-on-board-and-role-modeling-towards-a-sustainable-model-of-gender-diversity-on-corporate-boards
https://faculty-new.essec.fr/research/6041-gender-quotas-types-of-women-on-board-and-role-modeling-towards-a-sustainable-model-of-gender-diversity-on-corporate-boards
https://faculty-new.essec.fr/research/6442-leading-global-teams-leaders-perceptions-of-team-functions-and-processes
https://faculty-new.essec.fr/research/6442-leading-global-teams-leaders-perceptions-of-team-functions-and-processes
https://faculty-new.essec.fr/research/6443-leading-in-turbulent-times-the-case-of-volume-based-leadership
https://faculty-new.essec.fr/research/6443-leading-in-turbulent-times-the-case-of-volume-based-leadership
https://faculty-new.essec.fr/research/5687-culture-work-how-much-multicultural-employees-negotiate-their-cultural-identity-in-the-workplace-and-its-implications-for-how-they-work
https://faculty-new.essec.fr/research/5687-culture-work-how-much-multicultural-employees-negotiate-their-cultural-identity-in-the-workplace-and-its-implications-for-how-they-work
https://faculty-new.essec.fr/research/5687-culture-work-how-much-multicultural-employees-negotiate-their-cultural-identity-in-the-workplace-and-its-implications-for-how-they-work

BAYLON, D. et TAKAGI, J. (2015). Enacting Symbolic Distance in Social Media: the Paradox of

Proximate Distance in French Public Diplomacy. Dans: 31st European Group for Organizational
Studies (EGOS) Colloquium 2015.

ALLES, M.G. et TAKAGI, J. (1997). Information Uncertainly and Reactions to Change
Implementation.

TAKAGI, J. et DE CARLO, L. (2000). The Evolution of Content in Management Education in France,
1960-2000: The Relationship between Environmental Factors and Five Institutions.

MOTEABBED, S. et TAKAGI, J. (2012). The Impact of Women on Corporate Boards on the Process
of Role Modelling. Dans: EURAM 2012.

ARTICLES

GROSCHL, S. et TAKAGI, J. (2009). Gérer la diversité culturelle au sein du personnel en France.
Revue Management & Avenir, 2009/8(28), pp. 47-59.

TAKAGI, J. (2006). L'évolution du management des médecins américains. Revue Francaise de
Gestion, pp. 55-82.

Stratecnque 73(1), pp. 109-112.

CHAPITRES

TAKAGI, J. (2011). Multicultural Identities and Culture Work. Dans: Diversity in the Workplace. 1st
ed. Gower, pp. 79-88.

encore nouveau en manaqement Dans: Jean-Luc Cerdln Jean-Marie Peretti eds. L'apprentissage
et sa réussite: regards croisés des différents acteurs. 1st ed. ISTE Editions, pp. 177-182.

TAKAGI, J. et CERDIN, J.L. (2004). Internationalizing French Management Education: A Contextual
Analysis of Strategies in French Business Schools. Dans: The Cutting Edged of International

Management Education. 1st ed. Information Age Publishing, pp. 37-62.

TAKAGI, J. (2011). The Challenge of Diversity: Examples from France. Dans: Going Diverse:
Innovative Answers to Future Challenges. 1st ed. Budrich UniPress, pp. 77-87.

TAKAGI, J. et MOTEABBED, S. (2012). The Construction of Workplace Identities for Women: Some

Reflections on the Impact of Female Quotas and Role Models. Dans: Diversity Quotas, Diverse
Perspectives: The Case of Gender. 1st ed. Gower, pp. 149-158.



https://faculty-new.essec.fr/research/5853-enacting-symbolic-distance-in-social-media-the-paradox-of-proximate-distance-in-french-public-diplomacy
https://faculty-new.essec.fr/research/5853-enacting-symbolic-distance-in-social-media-the-paradox-of-proximate-distance-in-french-public-diplomacy
https://faculty-new.essec.fr/research/5853-enacting-symbolic-distance-in-social-media-the-paradox-of-proximate-distance-in-french-public-diplomacy
https://faculty-new.essec.fr/research/6187-information-uncertainly-and-reactions-to-change-implementation
https://faculty-new.essec.fr/research/6187-information-uncertainly-and-reactions-to-change-implementation
https://faculty-new.essec.fr/research/7317-the-evolution-of-content-in-management-education-in-france-1960-2000-the-relationship-between-environmental-factors-and-five-institutions
https://faculty-new.essec.fr/research/7317-the-evolution-of-content-in-management-education-in-france-1960-2000-the-relationship-between-environmental-factors-and-five-institutions
https://faculty-new.essec.fr/research/7359-the-impact-of-women-on-corporate-boards-on-the-process-of-role-modelling
https://faculty-new.essec.fr/research/7359-the-impact-of-women-on-corporate-boards-on-the-process-of-role-modelling
https://faculty-new.essec.fr/research/1268-gerer-la-diversite-culturelle-au-sein-du-personnel-en-france
https://faculty-new.essec.fr/research/1268-gerer-la-diversite-culturelle-au-sein-du-personnel-en-france
https://faculty-new.essec.fr/research/1268-gerer-la-diversite-culturelle-au-sein-du-personnel-en-france
https://faculty-new.essec.fr/research/1913-levolution-du-management-des-medecins-americains
https://faculty-new.essec.fr/research/1913-levolution-du-management-des-medecins-americains
https://faculty-new.essec.fr/research/1913-levolution-du-management-des-medecins-americains
https://faculty-new.essec.fr/research/1913-levolution-du-management-des-medecins-americains
https://faculty-new.essec.fr/research/2259-pour-une-approche-sociologique-de-la-diversite
https://faculty-new.essec.fr/research/2259-pour-une-approche-sociologique-de-la-diversite
https://faculty-new.essec.fr/research/2259-pour-une-approche-sociologique-de-la-diversite
https://faculty-new.essec.fr/research/2259-pour-une-approche-sociologique-de-la-diversite
https://faculty-new.essec.fr/research/4037-multicultural-identities-and-culture-work
https://faculty-new.essec.fr/research/4037-multicultural-identities-and-culture-work
https://faculty-new.essec.fr/research/4037-multicultural-identities-and-culture-work
https://faculty-new.essec.fr/research/4037-multicultural-identities-and-culture-work
https://faculty-new.essec.fr/research/10769-lapprentissage-a-la-japonaise-le-learning-by-doing-au-japon-un-concept-encore-nouveau-en-management
https://faculty-new.essec.fr/research/10769-lapprentissage-a-la-japonaise-le-learning-by-doing-au-japon-un-concept-encore-nouveau-en-management
https://faculty-new.essec.fr/research/10769-lapprentissage-a-la-japonaise-le-learning-by-doing-au-japon-un-concept-encore-nouveau-en-management
https://faculty-new.essec.fr/research/10769-lapprentissage-a-la-japonaise-le-learning-by-doing-au-japon-un-concept-encore-nouveau-en-management
https://faculty-new.essec.fr/research/10769-lapprentissage-a-la-japonaise-le-learning-by-doing-au-japon-un-concept-encore-nouveau-en-management
https://faculty-new.essec.fr/research/3742-internationalizing-french-management-education-a-contextual-analysis-of-strategies-in-french-business-schools
https://faculty-new.essec.fr/research/3742-internationalizing-french-management-education-a-contextual-analysis-of-strategies-in-french-business-schools
https://faculty-new.essec.fr/research/3742-internationalizing-french-management-education-a-contextual-analysis-of-strategies-in-french-business-schools
https://faculty-new.essec.fr/research/3742-internationalizing-french-management-education-a-contextual-analysis-of-strategies-in-french-business-schools
https://faculty-new.essec.fr/research/3742-internationalizing-french-management-education-a-contextual-analysis-of-strategies-in-french-business-schools
https://faculty-new.essec.fr/research/4202-the-challenge-of-diversity-examples-from-france
https://faculty-new.essec.fr/research/4202-the-challenge-of-diversity-examples-from-france
https://faculty-new.essec.fr/research/4202-the-challenge-of-diversity-examples-from-france
https://faculty-new.essec.fr/research/4202-the-challenge-of-diversity-examples-from-france
https://faculty-new.essec.fr/research/4204-the-construction-of-workplace-identities-for-women-some-reflections-on-the-impact-of-female-quotas-and-role-models
https://faculty-new.essec.fr/research/4204-the-construction-of-workplace-identities-for-women-some-reflections-on-the-impact-of-female-quotas-and-role-models
https://faculty-new.essec.fr/research/4204-the-construction-of-workplace-identities-for-women-some-reflections-on-the-impact-of-female-quotas-and-role-models
https://faculty-new.essec.fr/research/4204-the-construction-of-workplace-identities-for-women-some-reflections-on-the-impact-of-female-quotas-and-role-models
https://faculty-new.essec.fr/research/4204-the-construction-of-workplace-identities-for-women-some-reflections-on-the-impact-of-female-quotas-and-role-models

TAKAGI, J. et DE CARLO, L. (2003). The Ephemeral National Model of Management Education: A
Comparative Study of Five Management Programmes in France. Dans: Inside the Business Schools
. 1st ed. Abstrackt, Liber, Copengagen Business School Press, pp. 29-57.

TAKAGI, J. et HONG, J. (2013). The Global Team Leader Dilemma: Diversity and Inclusion. Dans:
Uncertainty, Diversity and the Common Good. 1st ed. Gower, pp. 111-121.

DOCUMENTS DE TRAVAIL

TAKAGI, J. (1998). Changes in Institutioinal Loqgics in the US. Health Care Sector: A Discourse
Analysis. ESSEC Business School.

TAKAGI, J. (1998). Changing Policies and Professionals: A Symbolic Framework Approach to
Organizational Effects on Physician Autonomy. ESSEC Business School.

DE CARLO, L. et TAKAGI, J. (2002). May 1968: The Role of a Special Historical Event in the
Evolution of Management Educationin France. ESSEC Business School.

TAKAGI, J. (1999). Physician Mobility and Attitudes across Organizational Work Settings between
1987 and 1991. ESSEC Business Schoal.

ALLES, M.G. et TAKAGI, J. (1998). Uncertainty, Symbolic Frameworks and Worker Discomfort with
Change. ESSEC Business School.

ETUDES DE CAS DEPOSEES

GROSCHL, S. et TAKAGI, J. (2012). Gender diversity in Renault's showrooms: challenges ahead.
ESSEC Business School.

DIRECTION D'OUVRAGE
GROSCHL, S. et TAKAGI, J. [Eds] (2012). Diversity Quotas, Diverse Perspectives: The Case of

Gender. Gower, 190 pages.

ARTICLES OU VIDEOS DE VULGARISATION

TAKAGI, J. et LOVAGLIA, M. (1990). Explaining the Underrepresentation of Women Authors of
Journal Articles. Technoscience, pp. 29-30.

TAKAGI, J. et FORSCHI, M. (1991). Ethnicity, Task Outcomes, and Attributions: A Theoretical
Review and Assessment. Advances in Group Processes, pp. 177-203.



https://faculty-new.essec.fr/research/4208-the-ephemeral-national-model-of-management-education-a-comparative-study-of-five-management-programmes-in-france
https://faculty-new.essec.fr/research/4208-the-ephemeral-national-model-of-management-education-a-comparative-study-of-five-management-programmes-in-france
https://faculty-new.essec.fr/research/4208-the-ephemeral-national-model-of-management-education-a-comparative-study-of-five-management-programmes-in-france
https://faculty-new.essec.fr/research/4208-the-ephemeral-national-model-of-management-education-a-comparative-study-of-five-management-programmes-in-france
https://faculty-new.essec.fr/research/4215-the-global-team-leader-dilemma-diversity-and-inclusion
https://faculty-new.essec.fr/research/4215-the-global-team-leader-dilemma-diversity-and-inclusion
https://faculty-new.essec.fr/research/4215-the-global-team-leader-dilemma-diversity-and-inclusion
https://faculty-new.essec.fr/research/7940-changes-in-institutioinal-logics-in-the-us-health-care-sector-a-discourse-analysis
https://faculty-new.essec.fr/research/7940-changes-in-institutioinal-logics-in-the-us-health-care-sector-a-discourse-analysis
https://faculty-new.essec.fr/research/7940-changes-in-institutioinal-logics-in-the-us-health-care-sector-a-discourse-analysis
https://faculty-new.essec.fr/research/7940-changes-in-institutioinal-logics-in-the-us-health-care-sector-a-discourse-analysis
https://faculty-new.essec.fr/research/7941-changing-policies-and-professionals-a-symbolic-framework-approach-to-organizational-effects-on-physician-autonomy
https://faculty-new.essec.fr/research/7941-changing-policies-and-professionals-a-symbolic-framework-approach-to-organizational-effects-on-physician-autonomy
https://faculty-new.essec.fr/research/7941-changing-policies-and-professionals-a-symbolic-framework-approach-to-organizational-effects-on-physician-autonomy
https://faculty-new.essec.fr/research/7941-changing-policies-and-professionals-a-symbolic-framework-approach-to-organizational-effects-on-physician-autonomy
https://faculty-new.essec.fr/research/8257-may-1968-the-role-of-a-special-historical-event-in-the-evolution-of-management-educationin-france
https://faculty-new.essec.fr/research/8257-may-1968-the-role-of-a-special-historical-event-in-the-evolution-of-management-educationin-france
https://faculty-new.essec.fr/research/8257-may-1968-the-role-of-a-special-historical-event-in-the-evolution-of-management-educationin-france
https://faculty-new.essec.fr/research/8257-may-1968-the-role-of-a-special-historical-event-in-the-evolution-of-management-educationin-france
https://faculty-new.essec.fr/research/8329-physician-mobility-and-attitudes-across-organizational-work-settings-between-1987-and-1991
https://faculty-new.essec.fr/research/8329-physician-mobility-and-attitudes-across-organizational-work-settings-between-1987-and-1991
https://faculty-new.essec.fr/research/8329-physician-mobility-and-attitudes-across-organizational-work-settings-between-1987-and-1991
https://faculty-new.essec.fr/research/8329-physician-mobility-and-attitudes-across-organizational-work-settings-between-1987-and-1991
https://faculty-new.essec.fr/research/8496-uncertainty-symbolic-frameworks-and-worker-discomfort-with-change
https://faculty-new.essec.fr/research/8496-uncertainty-symbolic-frameworks-and-worker-discomfort-with-change
https://faculty-new.essec.fr/research/8496-uncertainty-symbolic-frameworks-and-worker-discomfort-with-change
https://faculty-new.essec.fr/research/8496-uncertainty-symbolic-frameworks-and-worker-discomfort-with-change
https://faculty-new.essec.fr/research/9465-gender-diversity-in-renaults-showrooms-challenges-ahead
https://faculty-new.essec.fr/research/9465-gender-diversity-in-renaults-showrooms-challenges-ahead
https://faculty-new.essec.fr/research/7684-diversity-quotas-diverse-perspectives-the-case-of-gender
https://faculty-new.essec.fr/research/7684-diversity-quotas-diverse-perspectives-the-case-of-gender
https://faculty-new.essec.fr/research/7684-diversity-quotas-diverse-perspectives-the-case-of-gender
https://faculty-new.essec.fr/research/7684-diversity-quotas-diverse-perspectives-the-case-of-gender
https://faculty-new.essec.fr/research/9647-explaining-the-underrepresentation-of-women-authors-of-journal-articles
https://faculty-new.essec.fr/research/9647-explaining-the-underrepresentation-of-women-authors-of-journal-articles
https://faculty-new.essec.fr/research/9647-explaining-the-underrepresentation-of-women-authors-of-journal-articles
https://faculty-new.essec.fr/research/9647-explaining-the-underrepresentation-of-women-authors-of-journal-articles
https://faculty-new.essec.fr/research/9662-ethnicity-task-outcomes-and-attributions-a-theoretical-review-and-assessment
https://faculty-new.essec.fr/research/9662-ethnicity-task-outcomes-and-attributions-a-theoretical-review-and-assessment
https://faculty-new.essec.fr/research/9662-ethnicity-task-outcomes-and-attributions-a-theoretical-review-and-assessment
https://faculty-new.essec.fr/research/9662-ethnicity-task-outcomes-and-attributions-a-theoretical-review-and-assessment

TAKAGI, J. et NISHIMURA, Y. (1992). Race Against Time: The Impending Crisis - Long Term Care
for the Elderly in the United States. Iryo To Shakai, pp. 109-139.

TAKAGI, J., OKIMOTO, D. et NISHIMURA Y. (1993). Kiro ni Tatsu Beikoku no Koureisha Iryou
Seisaku. Nenkin to Koyo, pp. 32-40.



https://faculty-new.essec.fr/research/9691-race-against-time-the-impending-crisis-long-term-care-for-the-elderly-in-the-united-states
https://faculty-new.essec.fr/research/9691-race-against-time-the-impending-crisis-long-term-care-for-the-elderly-in-the-united-states
https://faculty-new.essec.fr/research/9691-race-against-time-the-impending-crisis-long-term-care-for-the-elderly-in-the-united-states
https://faculty-new.essec.fr/research/9691-race-against-time-the-impending-crisis-long-term-care-for-the-elderly-in-the-united-states
https://faculty-new.essec.fr/research/9705-kiro-ni-tatsu-beikoku-no-koureisha-iryou-seisaku
https://faculty-new.essec.fr/research/9705-kiro-ni-tatsu-beikoku-no-koureisha-iryou-seisaku
https://faculty-new.essec.fr/research/9705-kiro-ni-tatsu-beikoku-no-koureisha-iryou-seisaku
https://faculty-new.essec.fr/research/9705-kiro-ni-tatsu-beikoku-no-koureisha-iryou-seisaku
http://www.tcpdf.org

