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COMMUNICATIONS DANS UNE CONFERENCE

GEORGE, M. et SLUSS, D. (2022). Oh, | need (to be) that!: A model of identity resource creation.
Dans: 82nd Annual Meeting of the Academy of Management 2022. Seattle.

CHAPITRES

SLUSS, D. (2025). Leading within a scaleup: leadership research and the promise of an agile
approach. Dans: Veroniek Collewaert, Justin J.P. Jansen eds. Handbook of Research on Scaling

and High-Growth Firms. 1st ed. Cheltenham & Massachusetts: Edward Elgar Publishing, pp.
189-203.
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