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Beyond Simple Compliance! Council on Business & Society Insights.

LINDER, S. (2025). Surveiller le travail de ses collègues : et si c’était plus positif qu’on ne le pense
? Le Point.
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Opening the Black Box. Dans: Strategic Management Society (SMS) Special Conference 2014.

LINDER, S. (2011). Rewarding Imagination: Motivating Individuals to Autonomous Strategic Action.
Dans: 1st International Conference in Entrepreneurship, Innovation and SMEs.
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Budgeting Practices in Emerging Market SMEs. Dans: 9th Conference on Performance
Measurement & Management Control.

LINDER, S., LYNGSIE, J., FOSS, N.J. et ZAHRA, S.A. (2013). Free to Choose? Organizational
Context and the Intensity of Opportunity Evaluation. Dans: 7th Conference on Performance
Measurement and Management Control.

LINDER, S. et MOTTIS, N. (2013). Incentives for Socially Responsible Behavior (or Management?)
(SRB): Is "Bribing" Managers a Promising Way to Foster SRB? Dans: 4th European Reward
Management Conference.

LINDER, S. et SAX, J. (2018). Navigating Stormy Seas: Another Look at the Interplay of Middle
Manager Involvement and Formal Planning. Dans: 41st European Accounting Association (EAA)
Annual Congress 2018.

CAVELIUS, F., GOMEZ, M.L., LINDER, S., LORINO, P., MOTTIS, N. et ZICARI, A. (2012). The
Impact of Management Control Systems on Work. Dans: 3ème Etats Généraux du Management
2012: Nouvelles Frontières du Management.

CASARIN, V. et LINDER, S. (2022). Assessing the Ethicality of Performance Measurement
Systems: A Principlist Perspective and Scale. Dans: 2022 European Academy of Management
(EURAM) Annual Conference. Zurich.

CASARIN, V., LINDER, S. et LECA, B. (2024). Self-Determination Theory for Understanding the
Ethicality of Numbers in Management Control. Dans: 2024 New Directions in Management
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