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HUISING, R., ELMHOLDT, K. et MÄKINEN, E. (2026). Vanguard Actors: The Role of Researchers
in the Emergence of Ethics Review Procedures in the Social Sciences in Europe. Organization
Studies, In press.

ARTICLES OU VIDÉOS DE VULGARISATION

HUISING, R. (2020). Peut-on en savoir trop sur son entreprise ? Harvard Business Review (online).

HUISING, R. (2019). Can you know too much about your organization? Harvard Business Review
(online).

CONZON, V.M. et HUISING, R. (2025). Parents Are Minimizing Work Relationships to Make Time
for Childcare. Harvard Business Review (online).

CHAPITRES

HUISING, R. et SILBEY, S.S. (2016). Surveillance and Regulation of Laboratory Practices. Dans:
Handbook of Science and Technology Studies (ed.). Felt, Ulrike, Rayvon Fouché, Clark A. Miller,
and Laurel Smith-Doerr. 1st ed. Cambridge: MIT Press, pp. 793-822.

EVANS, J., HUISING, R. et SILBEY, S.S. (2015). Accounting for Accounts: Crafting Ethnographic
Validity through Team Ethnography. Dans: Kimberly Elsbach, Rodney Kramer eds. Handbook of
Qualitative Organizational Research: Innovative Pathways and Methods. 1st ed. New York:
Routledge.

HUISING, R. (2023). Professional Authority. Dans: Gil Eyal, Thomas Medvetz eds. Oxford
Handbook of Expertise and Democratic Politics. 1st ed. Cambridge: Oxford University Press, pp.
453-469.

HUISING, R. (2024). Producing Compliance: The Work of Interpreting, Adapting, and Narrating.
Dans: Le Coze JC., Journé B. eds. Compliance and Initiative in the Production of Safety: A Systems
Perspective on Managing Tensions and Building Complementarity. 1st ed. Cham: Springer Nature
Switzerland.
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ELMHOLDT, K.T., HUISING, R. et MÄKINEN, E. [Eds] (2026). Research in the Sociology of
Organizations: Expertise In and Around Organizations. 1st ed. Leeds: Emerald Publishing Limited.
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ACTIVITÉS DE RECHERCHE

Co-direction d'une revue - Co-rédacteur en chef
2022 - 2024: Organization Science Deputy Editor/Senior Editor 
2023 - 2024: Associate Editor 
2025 - Présent: Associate Editor 
2016 - 2025: Senior Editor, Organization Science 

Organisation d'une conférence ou d'un séminaire
2017 - Présent: Founder and Organizer 
2024 - Présent: Organizer, Expertise Standing Working Group, EGOS 
2022 - Présent: Covene 

Membre d'un comité de lecture
2024 - Présent: Membre du comité de lecture, Organization Science 
2023 - Présent: Member of E 
2023 - 2025: Member of Editorial Board 
2022 - Présent: Advisory Board Member 
2021 - 2024: Member of Editorial Board 
2013 - 2016: Organization Science, Member of Editorial Board 
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